
A Culture of Belonging
NT2030 - Culture, Climate, and Equity Framework Area 

March 2023 Board of Education Meeting
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1. Overview
2. Students - Why does this matter?
3. Monthly Observances 
4. Affinity Groups
5. Department Equity Goals and 

Curriculum
6. Township Equity Work
7. Other Equity Work and Next Steps 
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New Trier affinity groups allow students who share an identity to gather and talk with each 
other about issues related to that identity, increasing their sense of belonging in our school.



D
ep

ar
tm

en
t G

oa
ls

 a
nd

 C
ur

ri
cu

lu
m

Characteristics of a New Trier Graduate
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Recent events have heightened everyone’s 
awareness of the need for greater action within 
school districts.  Many New Trier Township districts 
have begun equity work, wanting to be more 
intentional in selecting and implementing a diversity 
& inclusion strategy and plan.  New Trier Township 
district leaders have reaffirmed their commitment to 
this pivotal work.  The goal being to sustain a 
culture where every community member–family 
member, teacher, staff or student–feels that they 
belong.  In that spirit we are planning a summer 
Township Equity Summit to reach across the 
township to reflect and share current practices and 
resources.  The purpose of the Township Equity 
Summit is to learn together and create more 
equitable systems, inclusive environments and 
foster a sense of belonging for students, staff and 
families.
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● Continuing hiring initiatives - 
exceptional and diverse staff

● Be Brave, Be Kind, Be Proud
● Continuation of these initiatives in 

the 2023-2024 Annual Plan
● Continued focus on listening to 

students about climate, culture, 
equity, and belonging.


