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Culture, Climate, Equity, and
Belonging
Looking Back and Looking Forward



Objectives:
1) All students should feel like they belong at New Trier

2) All students should learn about perspectives different
than their own
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Foundational Documents
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HIGH SCHOOL

Commitment to Equity

STRATEGIC

MISSION:

To commit minds to inquiry,
hearts to compassion,
and lives to the service of

humanity.
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By creating a culture in which
students discover purpose

in their intellectual, creative
social, and interpersonal

endeavors, we will develop

in every graduate the skills
and dispositions to lead
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and impactful lives.

(3) Culture, Climate, and Equity




Civil Discourse and Critical Thinking Statement

New Trier Township High School believes that a fundamental
e aspect of our mission is to develop critical thinkers who can
B 1‘1\\ < navigate a complex world through civil discourse, respectful

I'RIER inquiry, engaged listening and open consideration of multiple
HIGH SCHOOL. perspectives.

Commitment fo Equity J Key to fulfilling this charge is the cultivation of a school
environment in which all students feel welcome and free to
explore a wide range of ideas.

Our firm commitment to this principle reflects not only New
Trier’s obligation to prepare our students for their future but our
belief that the open exchange of ideas lies at the core of a
democratic society in which individuals are accountable for
their actions and treat one another with dignity, compassion,
and respect.




Engaged

Citizens

Engaged Compassionate Global Citizens

New Trier graduates strive to be informed about
historical and contemporary issues, embracing
diversity and taking responsibility for improving
their local and global communities. They develop th
capacity to show respect, acceptance, and empathy
for all people so they can optimistically pursue
positive change.



Initiatives 2019-2024.

Department Equity Goals

Monthly Observances

Professional Learning

Student Affinity Groups

Hiring an Exceptional and Diverse Staff
Sender School Connections

Restorative Practices

Other Initiatives

o Mixed Gender Adviser Rooms
o Religious and Cultural Calendar



Feedback

Strong support for our equity work
Meaningful impact on students in classrooms and hallways AV
Student experience is varied N .
Expand professional learning offerings for staft D
Expand representation and include more student voice in giving
feedback on priorities and direction

Make the Civil Discourse statement central to this work

e Stronger partnerships with all communities represented at New==

Trier
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2024-25 and Beyond

Continuing Initiatives
Department Equity Goals
Monthly Observances
Professional Learning
Student Affinity Groups
Hiring an Exceptional and
Diverse Stafft
Sender School Connections
e Restorative Practices

e Other Initiatives

o Mixed Gender Adviser Rooms
o Religious/Cultural Calendar

New Areas of Focus
Expand representation and
viewpoints
Expand Student Voice
Support for struggling
students in underrepresented
groups
Northfield Initiatives
Curricular Updates




Questions/Discussion



